THREE THINGS YOU
SHOULD NOT JUST

LEAVE TO THE EXPERTS

YOU AREN'T ON THE SIDELINES
OF THESE THINGS.
YOU ARE CRUCIAL TO THEM
BEING WHAT THEY SHOULD.
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ARTIFICIAL INTELLIGENCE

Ubiquity —{{iiee

Al is quietly infiltrating aspects of every
industry. Understanding its basic
principles allows professionals to
anticipate and navigate changes in their
sectors.

Ethical Considerations — ...

Familiarity with Al will help you
understand bias and other risks and
empower you to raise your eyebrow
and voice when you have concerns
about ethical implications of Al in
society and business.

Adaptable Skillset —ase0es2e-
As Al becomes more prevalent, basic

knowledge of its foundations will be
key to maintaining basic digital literacy.
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PRIVACY

DATA PROTECTION

Your Rights

Knowing your data privacy rights can help
you make informed choices today about
data that could impact you tomorrow.

Your Role

Whether you handle personal data in your job or

you surrender it as part of being employed (most

of us do both), your vigilance and curiosity about
PRIVACY will serve to better protect you , your
organization, your family and your colleagues.

Digital Self Defense

A grasp of privacy principles and knowing your
rights can help you protect your personal data
and navigate the shifting digital world safely.

STATEMENTS

) =



DIVERSITY,
EQUITY, AND INCLUSION

‘* Broadened Persepective

Learning more about DEI forces one to shift and
understand diverse viewpoints and lived experiences,
as well as to become attuned to imbalance.

tonsitsi Reduction of Unconscious Bias

Actively learning about DEI encourages self-awareness,
introspection, and gives one the opportunity to recognize
and understand and work against unconscious biases.

Msaassss22- Empowerment as an Ally and Advocate

Having a solid grasp of DEI can help you advocate for
others, and for equitable practices, and can help you

learn to spot subtle acts of
discrimination. As an informed
ally you can work to support
marginalized individuals and
communities even where you
are not a part of them.

Mdaasssssz- Conflict Resolution Skills

Learning more about Diversity and Inclusion

and (In)Equity can better equip you to

nawgate and resolve conflicts arising from 3
Shoshana misunderstandings or cultural differences.
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A.l., Privacy and DEI have a high
level of interdependence and
interconnectedness and are
continuously evolving.

All three are tied directly to ethics,
fundamental human rights, the future of work,
and decision making and bias, which means:

YOU AREN'T ON THE SIDELINES
OF THESE THINGS.

YOU ARE CRUGIAL TO THEM
BEING WHAT THEY SHOULD.

Do you want to know more?
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